Flexible Spending Accounts
(Administered by Blue Cross and Blue Shield of Alabama)

The PEEHIP Flexible Spending Accounts program is available to all active members of PEEHIP. Retired
members are not eligible to participate in any of the Flexible Spending Accounts. The PEEHIP Flexible
Spending Accounts consist of the following programs: Premium Conversion Plan, Health Care Flexible
Spending Account, and Dependent Care Flexible Spending Account.

To determine how much per year you want to contribute to your Flexible Spending Account(s), you should
assess what your expenses were the year before and determine if these expenses will occur again and then add
in any new expenses. Your annual contributions must be whole dollars. The funds are deducted from your pay
before taxes are withheld and deposited into your account.

PEEHIP has set an annual minimum contribution amount of $120 and a maximum of $5,000 per plan year for
the Health Care Flexible Spending Account. The Dependent Care Flexible Spending Account has a
minimum contribution of $120 and a maximum amount of $5,000 if single or married filing a joint return or a
maximum amount of $2,500 if married filing separate returns.

If your medical and/or dental insurance is with any PEEHIP Hospital Medical or Optional Plan, your out-of-
pocket expenses for medical and/or dental services will automatically apply to your Flexible Spending
Accounts. If you have medical, dental or secondary coverage with another insurance plan, you will need to file
a REQUEST FOR REIMBURSEMENT form with appropriate documentation and provide documentation of what the
other carrier paid.

The out-of-pocket money is reimbursed to you from your account. You may even elect to have it deposited
directly into your checking or savings account.

Amounts unused and unspent in the Health Care Flexible Spending Account as of September 30 can be used to
pay for out-of-pocket medical expenses incurred during the 2 ¥2 month grace period ending December 15.
Expenses for both the Health Care Flexible Spending Account and Dependent Care Flexible Spending Account
can be submitted to Blue Cross by January 15 following the end of the plan year.

If you terminate employment or retire before the end of the plan year, your Flexible Spending Accounts will
terminate the first day of the following month.

When a member retires or terminates employment before the end of the plan year, the member must use or incur
the money in his or her Flex account by the Flex termination date. For example, if a member retires June 1,
2008, and the Flex account terminates September 1, 2008, the member must incur the covered expenses by
September 1, 2008. Claims must be filed within 105 days from the end of the plan year.



	Flexible Spending Accounts (Administered by Blue Cross and Blue Shield of Alabama)

